
HEALTH & SAFETY POLICY 

GENERAL STATEMENT 

Health and Safety at Work, etc. Act 1974; Management of Health and Safety at Work 

Regulations, 1999; Reporting of Injuries, Diseases and Dangerous; Occurrences 

Regulations, 1995; Workplace (Health, Safety and Welfare) Regulations, 1992; The 

Control of Substances Hazardous to Health Regulations, 2002 

 

This is Buttershaw Christian Family Centre’s Health and Safety Policy and it forms a major part of our 

ethos. We are committed to ensure the health and safety of all people connected to us through our 

work. All workers (employees, volunteers, students and trustees) are bound by its contents and must: 

• not interfere with anything provided to safeguard their health and safety 

• take reasonable care of their own and others (including colleagues and all visitors) health and 

safety 

• report all accidents and health and safety concerns to an appropriate person (as detailed in 

this policy) 

• provide adequate control of the health and safety risks arising from our work activities 

• consult with our workers and volunteers on matters affecting their health and safety, 

including work related stress 

• provide and maintain safe plant and equipment 

• ensure safe handling and use of substances 

• provide information, instruction and supervision for workers 

• ensure that all workers and volunteers are competent to carry out their tasks and to provide 

them with adequate training 

• maintain safe and healthy working conditions 

• review and revise this policy as necessary at regular intervals 
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